
National Minimum Wage 1st October 2014

Just a reminder the new minimum wage rates from 1st October are:

· adult wage for 21 and over £6.50.

· 18 to 20yrs  is £5.13

· the rate 16 /17 is £ 3.79 
· the apprentice rate will be £2.73

Lone Workers

If you have workers who sometimes work alone the health and safety executive have a free advisory leaflet you can download from their website. http://www.hse.gov.uk/pubns/indg73.htm
Working Whilst Receiving SMP

Apart from the 10 KIT (Keep In Touch) Days employees can’t work whilst receiving SMP. However the DWP website states “If you do any work in a self-employed capacity during your maternity pay period, then such work will not affect your SMP”. 

There is of course the issue that, as the employer, you would want the employee to have sought permission to do this work in advance.
Holiday Pay – More Publicity

The CBI have warned that employers are facing significant additional costs if the calculation of holiday pay changes.

The recent European Court of Justice (ECJ) judgment defined holiday pay to include an allowance for commission, even though commission is paid on sales made and the employee would not have delivered those sales whilst on holiday.

If liabilities on holiday pay are backdated then employers may face huge liabilities for holiday pay arrears.

Accompanying a partner to ante natal appointments. 

From 1st October 2014, under the Children and Families Act, fathers and partners, will be able to take unpaid time off to attend up to two ante-natal appointments, each of up to a maximum of six and a half hours. For employees there is no qualifying period of employment for this right although Agency workers must have fulfilled the 12 week qualification period.

Relocating staff to new premises

Some employees were required to relocate their base following the sale of a business and travel an extra 30 minutes to get to work; they resigned and claimed breach of contract as their base had been unilaterally changed .They lost their case as the extent of the relocation was not seen as being substantial. Of course in my contracts you have a mobility clause anyway.

Helping Staff Back to Work
 

Staff sickness is always a problem for salon owner when an employee hands in a series of sickness certificates.  They often feel powerless, particularly and they have no idea if, or when, the employee is coming back to work or if their illness will affect or limit their skills.
It is often a process of balance; supporting the employee and their well-being but also planning cover, and maintaining a service to clients.
It has always been possible for employers to obtain a medical report from a GP (for a fee); but realistically their focus is their patient and they aren’t occupational health experts.

The Government announced last year that they were going to launch a new service for smaller employers who don’t have access to Occupational Health Advice.

The details are now available and it’s going to be called “ The National Health and Work Service” 

The new service has similar aims to the Fit Note and, anything that gets staff back to work is good; if it reduces the welfare bill then the Government are especially happy. The new service will also be available both to employees, who can self-refer, and GPs.
The scheme has many aims but essentially it’s about trying to get employees back to work earlier than is currently the case. Employees will receive a work related occupational health assessment
The principle is as follows

· When an employee has been off sick for 4 weeks, their GP will be able to refer them for an assessment. The assessments will be by a trained occupational health practitioner. If the GP doesn’t refer the employer can refer an employee themself

· Advice  for employers will also be available via a telephone helpline and website,

· The assessment may be carried out over the telephone or face-to-face.

· The scheme is about offering assessment and advice. Following the consultation a return to work plan is produced, with recommendations to assist an employee to get back to work asap.

· The recommendation might include medical treatment and the Government has said it will introduce a tax exemption of up to £500 for each employee on medical treatments recommended by the Health and Work Service or arranged by the employer.

 
The launch date is set for late 2014 but initially it will only be launched in certain areas of the Country. It will be run by the private sector, with firms tendering for the work.
 It should be available in England, Scotland and Wales by spring 2015.
The good news is that the basic service is free but remember since April 2014 smaller employers have no longer been able to re-cover their SSP payments they have made and this money has been channelled to fund the new service. So some employer might not think that “ free” is the right term.
 Will It Work?
Of course we all hope so and all employers will welcome the additional support.
There is lots of evidence that professional occupational health advice can be really effective. However, it shouldn’t be a surprise that concerns have already been raised regarding the service before it has even started.
Firstly the employee has to give their consent to make use of the service and for the report to be given to their employer. Personally this doesn’t alarm me too much. It is exactly the same as is currently the case if an employer wanted a report form an employee’s GP. It is fairly rare for an employee to refuse and an employer would take the refusal into account when deciding what action to take.
Secondly there are concerns regarding the scope to produce meaningful report without the employer having any input. Similarly if the report is based only on a telephone consultation, without any examination, it is natural to have some scepticism regarding the extent to which the report can be meaningful? 
Workplace Pensions and Auto Enrolment
Recent changes in pensions law has meant that it will be a legal requirement for most employers to set up a Workplace Pension for their workers. Most large employers have already done it, you may have seen the TV ads “We’re all in!”, but smaller employers will now need to start thinking about it as their Staging Dates (the date they need to go live by) are from Aug 2015 onwards.

I don’t cover Pensions but I have been contacted by Ryan Fox, the salon management consultant who is offering a service that does it all for you, ensuring you comply with the new regulations. He is currently offering a Half Price Early Bird Offer on the Set Up of a NEST Workplace Pension (which is the official government scheme) for £995 if you start early.

The first step is to find out your Staging Date which is a specific date that the government will have already allotted you. You can find this out by visiting The Pensions Regulator site or Ryan can do it for you as part of his free no obligation telephone consultation.

Call him on 07702 208311 or follow the link for more information http://umbrellaconsulting.co.uk/services/salon-workplace-pension/
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